MEMORANDUM OF AGREEMENT (MOA)
By and Between
Washington County (County)
And
Washington County Police Officers Association {(WCPOA)

RE: Calendar Year 2024 Health Insurance and Benefits Changes Associated with Article 29

1 The County and WCPOA are parties to two (2) current collective bargaining agreements (CBAs)
associated with the Enforcement group and the S5G group.

2. Both CBAs have provisions related to health insurance and health insurance benefits in Article
29 that relate to mid-term bargaining.

3. The parties have engaged in mid-term PECBA bargaining and have reached agreement as
follows:
A. Attached as Appendix 1.1 to this MOA is the WCPOA ENFORCEMENT modification for Article

29 that the parties have agreed will be effective January 1, 2024, and continue for the duration of the
term of Agreement as set forth in the current WCPOA Enforcement CBA.

B. Attached as Appendix 2.1 to this MOA is the WCPOA S$SG modification for Article 29 that the
parties have agreed will be effective January 1, 2024, and continue for the duration of the term of
Agreement as set forth in the current WCPOA SSG CBA.

C. Attached as Appendix 3.1 to this MOA is the 2024 Calendar Year WCPOA option comparisons
with premium cost share included spreadsheet showing calculations and costs associated with this
MOA. Appendix 3.1 is two (2) XLSX Spreadsheet Work Boak Pages created and provided by the County

to WCPOA.

IT IS AGREED this l'_-t day of September, 2023.

For the County r WCPOA
a .
\ -
Erin Calvert, ACA Patrick Altiere, President
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APPENDIX 1.1 - WCPOA - Enforcement
ARTICLE 29 - INSURANCE

29.1 Medical, Dental and Vision

The County agrees to provide employees a choice between the standard medical
insurance plans for Providence or Kaiser Permanente; or a choice of reasonably
comparable overall benefits offered by other carriers. Coverage under these plans is
subject to the carriers’ eligibility requirements. The County agrees to provide dental
and vision insurance, similar to coverage currently offered through Delta Dental or
Kaiser Dental; or plans of other carriers offering equal to overall benefits, subject to
the following:

For the duration of this collective bargaining agreement (CBA), the County
will provide the following health insurance options:

+  PPO: A High Deductible Plan, a Low Deductible Plan, and a High
Deductible Health Plan with an added HRA VEBA Incentive Plan that is
separate from Section 29.3 through Providence ora substantially similar plan
with reasonably comparable overall benefit.

+  HMO: A High Deductible Plan, a Low Deductible Plan, and a High
Deductible Health Plan with an added HRA VEBA Incentive Plan that is
separate from Section 29.3 through Kaiser HMO or a similar plan with
reasonably comparable overall benefit

Employees enrolling in the High Deductible Health Plan with an added HRA VEBA
incentive Plan that is separate from Section 29.3 will receive sixty percent (60%) of
the Health Insurance cost savings in premiums between their similar level High
Deductible Plan and their High Deductible Health Plan with an added HRA VEBA
Incentive that is separate from Section 29.3. The sixty percent (60%) Health Insurance
costs savings in premiums shall be calculated for each employee for each plan year
during the term of this CBA as follows:

2024 Insurance Rates:

The monthly High Deductible Plan Premium Rate minus the monthly High Deductible
HRA VEBA Plan Premium Rates multiplied by .60 (60%) equals the amount of cost
share deposited to employee’s HRA VEBA account each month.

Appendix 3.1 is attached and incorporated as an exemplar demonstrating the cost
calculation for calendar year 2024 and the same cost calculations demonstrated in

Appendix 3.1 will be used and applied during this term of this Agreement.
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The funds associated with the employee’s sixty percent (60%) will be deposited
monthly into the employee’s standard HRA VEBA account established through
Washington County pursuant to Section 29.3. The sixty percent (60%) cost savings
premium deposits for each eligible employee will occur twice (2x) per month in
alignment with insurance contribution deductions already scheduled through payroll
deductions. This contribution will only occur for the length of time an employee has
opted into a plan that provides that the employee will receive the sixty percent (60%)
premium savings contributed into their VEBA account. Couples and partners that work
for the County and that both opt into the High Deductible Health Plan with an added
HRA VEBA incentive Plan will both be eligible to receive the sixty percent (60%)
premium savings contributed into each of their VEBA accounts.

If as of January 1, of any calendar year this CBA is in effect, at least twenty percent
(20%) of the combined WCPOA Enforcement and WCPOA SSG unit members have
elected to enroll in the High Deductible Health Plan with an added HRA VEBA
incentive plan, then the County will provide a one-time annual deposit of $150 into
each WCPOA Enforcement and SSG unit member’s HRA VEBA account on the first
payroll in the following February.

The County and the Association agree to participate in the County Wellness Points
Committee comprising no more than fifteen (15) members, of which up to four (4)
members will be appointed by the Association to represent both the Enforcement and
SSG bargaining units. This work group will seek information and input from the
County’s benefits consultant as it determines the wellness point system. In the event
the work group is unable to reach a consensus on the wellness point system, the system
shall be determined by the County and will be subject to interim bargaining with the
Association under ORS 243.698 except that the interim bargaining period shall be
forty-five (45) days beginning from the date that the County provides a written
proposal to the Association, that at a minimum includes plan and design changes and
economic impacts/effects.

Each plan under the PPO and HMO will have its own established rate based on actuarial
cost of the plan. The County’s maximum contributions for medical, dental and vision
will be ninety percent (90%) for the plan selected by the employee, and the employee
will contribute ten percent (10%).

For those employees that meet the Weliness Points requirement, the County’s
maximum contribution for medical, dental, and vision will be ninety-five percent
(95%) for the selected plan by the employee, and the employee will contribute five
percent (5%).

To qualify for the lower employee premium contribution rate, the employee is required
to meet wellness point requirements as determined by a work group of the County
Wellness Points Committee. Wellness points earned in each calendar year will
determine the employee’s premium contribution rate for the following calendar year.

The Association agrees to encourage its members to participate in the Wellness Point % [
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Criteria as determined by the Wellness Pointe Committee.

Should the County determine that health insurance premiums may increase by ten
percent (10%) or more over the preceding year, either the County or the Association
will use ORS 243.698 et seq. to reopen and bargain concerning the restructuring of
contribution rates and/or a restructuring of benefit plan design, except that the mid-term
bargaining period shall be forty-five (45) days beginning from the date that the County
provides a written proposal to the Association, that at a minimum includes plan and
design changes and economic impacts/effects.

The County acknowledges and agrees that the County also has an obligation to bargain
with the Association pursuant to ORS 243.698 about the impacts/effects of any
changes to mandatory subjects of bargaining that are not deemed to be reasonably
comparable to the overall benefits in the current health and welfare benefits and/or
health and welfare plan designs. However, the parties agree that the expedited
bargaining period shall be forty-five (45) days, beginning from the date that the
County provides a written proposal to the Association, that at a minimum includes
plan and design changes and economic impacts/effects.

Within thirty (30) calendar days of the end of the open enrollment period, the County
will inform the WCPOQA President, in writing, how many combined WCPOA
represented employees (combined from both Enforcement and SSG groups) elected
each of the provider plans offered by the County. These numbers will be used to
determine the twenty percent (20%) threshold set forth in Section 29.1.

Opt Out Provision

The County will provide a contribution to a VEBA account in the amount of one
hundred and twenty-five dollars ($125) per month (equally divided and paid on the first
two (2) pay periods of the month only) for eligible employees that choose to opt out of
the County’s medical, dental, and vision insurance plans. In order to qualify for the Opt
Out contribution, the employee must provide proof that they are covered by another
qualified group health plan that meets the minimum value requirements set forth under
the Affordable Care Act.

Standard HRA VEBA Account (VEBA) — County Contribution

The County agrees to establish a VEBA account for each eligible employee. The
County will contribute one hundred and sixty dollars ($160.00) per month to each
eligible employee's VEBA account.

Standard HRA VEBA Account (VEBA) — Employee Contribution

Bargaining unit member wages shall be subject to a deduction of one hundred dollars
($100) per month fifty dollars ($50) deduction from each of the first two (2)
paychecks of each month).

The Association may authorize further deductions in increments of twenty-five Q
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dollars ($25) per month, as authorized by the Association in writing, for all
bargaining unit employees over the course of this Agreement. Further deductions
shall require a majority vote of the Association membership. All amounts so
deducted shall be credited to each bargaining unit member’s Standard HRA VEBA
account.

This section is in addition to and does not replace the County contribution previously
negotiated.

Funds in the Standard HRA VEBA Member Account shall only be used for member
health insurance premiums or health care expenses, as allowed by law. There shall be
no individual Association member election/option available to take any such amounts
in unrestricted cash.

VEBA accounts are administered in accordance with Internal Revenue Code
Section 501(c) (9). The employee, and not the County, shall be responsible for any
tax due on non-qualified distributions from their VEBA accounts.

Definition of Eligible employee: For purposes of this provision, the term "eligible
employee" shall mean an employee who completes the VEBA enrollment process and
is enrolled in one (1) of the County's medical plans or other qualified group health
plan.

Life Insurance

The County shall provide each employee with fifty thousand dollars ($50,000)
life insurance coverage with a double indemnity provision throughout the term of
this Agreement.

If an employee dies on duty, the County will provide continuing medical/dental/vision
coverage for the employee’s spouse or domestic partner and/or dependents for a period
of forty-eight (48) months, or until the employee’s spouse or domestic partner is eligible
for Medicare, whichever is earlier, unless the spouse or domestic partner and/or
dependents is or becomes enrolled in an alternative medical/dental/vision insurance
plan.

Long-Term Disability

The County shall provide each employee with a long-term disability plan to insure a
maximum of sixty (60%) percent of their pre-disability base earnings or two thousand
and five hundred dollars ($2,500), whichever is less. This insurance will provide salary
protection following the first ninety (90) days of continuous total disability or the
period during which the employee receives sick leave benefits, whichever is longer.

Insurance Improvements

In the event that any other County bargaining unit or non-represented employee receives
health insurance improvements covered under Article 29.1 during the term of this
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Agreement, WCPOA members will receive a comparable improvement.

Tort Claim Defense and Indemnification

The County shall defend and indemnify employees covered by this Agreement against
claims and judgments incurred in or arising out of the performance of their official
duties, subject to the limitations of the Oregon Tort Claims Act, ORS 30.260 et seq.

The County intends to establish a County-wide health benefit committee during the term
of this Agreement to explore options to the issues of health benefit cost containment and
benefit levels. This work group will seek information and input from the County’s
benefits consultant and provides recommendations for the County with respect to benefits
plan design. In the event the work group is unable to reach a consensus regarding benefits
plan design, such benefits shall be determined by the County and will be subject to mid-
term bargaining with the Association under ORS 243.698. However, the parties agree
that the expedited bargaining period shall be reduced to forty-five (45) days except that
the interim bargaining period shall be forty-five (45) days beginning from the date that
the County provides a written proposal to the Association, that at a minimum includes
plan and design changes and economic impacts/effects.

The Association will be afforded four (4) representatives on the committee to represent
both the SSG and Enforcement bargaining units, without loss of pay.

Deferred Compensation. If the County implements a Deferred Compensation Plan

for non-represented hourly employees, bargaining unit employees will participate in
the same Deferred Compensation Plan.
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APPENDIX 2.1 - WCPOA - SSG
ARTICLE 29 — INSURANCE

29.1  Medical. Dental and Vision.

The County agrees to provide employees a choice between the standard medical
insurance plans for Providence or Kaiser Permanente; or a choice of reasonably
comparable overall benefits offered by other carriers. Coverage under these plans is
subject to the carriers’ eligibility requirements. The County agrees to provide dental and
vision insurance, similar to coverage currently offered through Delta Dental or Kaiser
Dental; or plans of other carriers offering reasonably comparable overall benefits, subject
to the following:

For the duration of this collective bargaining agreement (CBA), the County will provide
the following health insurance options:

+ PPO: A High Deductible Plan, a Low Deductible Plan and a High Deductible
Health Plan with an added HRA VEBA Incentive Plan that is separate from
Section 29.3 through Providence ora substantially similar plan with reasonably
comparable overall benefit. '

+ HMO: A High Deductible Plan, a Low Deductible Plan and a High Deductible
Health Plan with an added HRA VEBA Incentive Plan that is separate from
Section 29.3 through Kaiser HMO or a similar plan with reasonably comparable
overall benefit

Employees enrolling in the High Deductible Health Plan with an added HRA VEBA
incentive Plan that is separate from Section 29.3 will receive sixty percent (60%) of
the Health Insurance cost savings in premiums between their similar level High
Deductible Plan and their High Deductible Health Plan with an added HRA VEBA
Incentive that is separate from Section 29.3. The sixty percent (60%) Health Insurance
costs savings in premiums shall be calculated for each employee for each plan year
during the term of this CBA as follows:

2024 Insurance Rates:

The monthly High Deductible Plan Premium Rate minus the monthly High Deductible
HRA VEBA Plan Premium Rates multiplied by .60 (60%) equals the amount of cost
share deposited to employee’s HRA VEBA account each month.

Appendix 3.1 is attached and incorporated as an exemplar demonstrating the cost

calculation for calendar year 2024 and the same cost calculations demonstrated in
Appendix 3.1 will be used and applied during this term of this Agreement.

W

091323 WCPOA SSG FINAL v7 Health Tnsurance Change MOA Appendix 2.1 Page 1 of's



The funds associated with the employee’s sixty percent (60%) will be deposited
monthly into the employee’s standard HRA VEBA account established through
Washington County pursuant to Section 29.3. The sixty percent (60%) cost savings
premium deposits for each eligible employee will occur twice (2x) per month in
alignment with insurance contribution deductions already scheduled through payroll
deductions. This contribution will only occur for the length of time an employee has
opted into a plan that provides that the employee will receive sixty percent (60%)
premium savings contributed into their VEBA account. Couples and partners that work
for the County and that both opt into the High Deductible Health Plan with an added
HRA VEBA incentive Plan will both be eligible to receive the sixty percent (60%)
premium savings contributed into each of theit VEBA accounts.

If as of January 1, of any calendar year this CBA is in effect, at least twenty percent
(20%) of the combined WCPOA SSG and WCPOA Enforcement unit members have
elected to enroll in the High Deductible Health Plan with an added HRA VEBA incentive
plan, the County will provide a one-time annual deposit of $150 into each member’s
HRA VEBA account on the first payroll in February. The County and the Association
agree to participate in the County Wellness Points Committee comprising no more than
fifteen (15) members, of which up to four (4) members will be appointed by the
Association to represent both the SSG and Enforcement bargaining units. The work
group will seck information and input from the County’s benefits consultant as it
determines the wellness point system. In the event the work group is unable to reach a
consensus on the wellness point system, the system shall be determined by the County
and will be subject to interim bargaining with the Association under ORS 243.698,
except that the interim bargaining period shall be forty-five (45) days beginning from the
date that the County provides a written proposal to the Association, that at a minimum
includes plan and design changes and economic impacts/effects.

Each plan under the PPO and HMO will have its own established rate based on actuarial
cost of the plan. The County’s maximum contributions for medical, dental and vision will
be ninety percent (90%) for the plan selected by the employee, and the employee will
contribute ten percent (10%).

For those employees that meet the Wellness Points requirement for each calendar plan
year, the County’s maximum contribution for medical, dental, and vision will be ninety-
five percent (95%) for the selected plan by the employee, and the employee will
contribute five percent (5%).

To qualify for the lower employee premium contribution rate, the employee is required to
meet wellness point requirements as determined by a work group of the County Wellness
Points Committee. Wellness points earned in each calendar year will determine the
employee’s premium contribution rate for the following calendar year.

The Association agrees to encourage its members to participate in the Wellness Point
Criteria as determined by the Wellness Pointe Committee.

¢
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Should the County determine that health insurance premiums will increase by ten percent
(10%) or more over the preceding year, either the County or the Association may use
ORS 243.698, ef seq. to reopen and bargain concerning the restructuring of contribution
rates and/or a restructuring of benefit plan design, except that the mid-term bargaining
period shall be forty-five (45) days beginning from the date that the County provides a
written proposal to the Association, that at a minimum includes plan and design changes
and economic impacts/effects.

The County acknowledges and agrees that the County also has an obligation to bargain
with the Association pursuant to ORS 243,698 about the impacts/effects of any changes
to mandatory subjects of bargaining that are not deemed to be reasonably comparable to
the overall benefits in the current health and welfare benefits and/or health and welfare
plan designs. However, the parties agree that the expedited bargaining period shall be
forty-five (45) days, beginning from the date that the County provides a written
proposal to the Association, that at a minimum includes plan and design changes and
economic impacts/effects.

Within thirty (30) calendar days of the end of the open enrollment period, the County will
inform the WCPOA President, in writing, how many combined WCPOA represented
employees (combined from both Enforcement and SSG groups) elected each of the
provider plans offered by the County. These numbers will be used to determine the
twenty percent (20%) threshold set forth in Section 29.1.

Opt-Out Provision.

The County will provide a contribution to a VEBA account in the amount of one hundred
and twenty-five dollars ($125) per month (equally divided and paid on the first two (2)
pay periods of the month only) for cligible employees that choose to opt out of the
County’s medical, dental, and vision insurance plans. In order to qualify for the Opt Out
contribution, the employee must provide proof that they are covered by another qualified
group health plan that meets the minimum value requirements set forth under the
Affordable Care Act.

Standard HRA VEBA Account (VEBA) — County Contribution,

The County agrees to establish a VEBA account for each eligible employee. The County
will contribute eighty-five dollars ($85) per month to each eligible employee’s VEBA
account,

Standard HRA VEBA Account (VEBA) — Employee Contribution

The Association may authorize further deductions in increments of twenty-five dollars
($25) per month, as authorized by the Association in writing, for all bargaining unit
employees over the course of this Agreement. Further deductions shall require a majority
vote of the Association membership. All amounts so deducted shall be credited to each
bargaining unit member’s Standard HRA VEBA account.

This section is in addition to and does not replace the County contribution
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previously negotiated.

Funds in the Standard HRA VEBA Member Account shall only be used for member
health insurance premiums or health care expenses, as allowed by law. There shall be
no individual Association member election/option available to take any such amounts
in unrestricted cash.

VEBA accounts are administered in accordance with Internal Revenue Code Section
501(c) (9). The employee, and not the County, shall be responsible for any tax due on
non-qualified distributions from their VEBA accounts.

Definition of Eligible Employee. For putposes of this provision, the term “eligible
employee” shall mean an employee who completes the VEBA enrollment process and is
enrolled in one of the County’s medical plans or other qualified group health plan.

Life Insurance.

The County shall provide each employee with fifty thousand dollars (850,000} life
insurance coverage with a double indemnity provision throughout the term of this

Agreement.

If an employee dies on duty, the County will provide continuing medical/dental/vision
coverage for the employee’s spouse or domestic partner and/or dependents for a period of
forty-eight (48) months, or until the employee’s spouse or domestic partner is eligible for
Medicare, whichever is earlier, unless the spouse or domestic partner and/or dependents
is or becomes enrolled in an alternative medical/dental/vision insurance plan.

Long-Term Disability.

The County shall provide each employee with a long-term disability plan to insure a
maximum of sixty (60%) percent of their pre-disability base carnings or two thousand
and five hundred dollars ($2,500), whichever is less. This insurance will provide salary
protection following the first ninety (90) days of continuous total disability or the period
during which the employee receives sick leave benefits, whichever is longer.

Insurance Improvements.

In the event that any other County bargaining unit or non-represented employee receives
health insurance improvements covered under Article 29.1 during the term of this
Agreement, WCPOA members will receive a comparable improvement.

Tort Claim Defense and Indemnification.

The County shall defend and indemnify employees covered by this Agreement against
claims and judgments incurred in or arising out of the performance of their official duties,
subject to the limitations of the Oregon Tort Claims Act, ORS 30.260 ef seq.

The County intends to establish a County-wide health benefit committee during the term
of this Agreement to explore options to the issues of health benefit cost containment and
benefit levels. This work group will seck information and input from the County’s
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beunefits consultant and provides recommendations for the County with respect to benefits
plan design. In the event the work group is unable to reach a consensus regarding benefits
plan design, such benefits shall be determined by the County and will be subject to mid-
term bargaining with the Association under ORS 243.698. However, the parties agree
that the expedited bargaining period shall be reduced to forty-five (45) days except that
the interim bargaining period shall be forty-five (45) days beginning from the date that
the County provides a written proposal to the Association, that at a minimum includes
plan and design changes and economic impacts/effects.

The Association will be afforded four (4) representatives on the committee to represent
both the SSG and Enforcement bargaining units, without loss of pay.

Deferred Compensation. If the County implements a Deferred Compensation Plan for
any non-represented hourly employees, bargaining unit employees will participate in the
same Deferred Compensation Plan.
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